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WHO ARE WE? Allianz @)
Advisory unit specializing In occupational
pension solutions
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Why? — 2 perspectives

From an employer perspective From an employee perspective

» Essential for the company's success »  Statutory pension is a basic protection
*  Social responsibility * Negative Impact of the Demographic development
*  Financially worry-free retirement for you « Close your pension gap

_ee EURO
Employer contribution o Employee contribution o

5% 5%

from your basic annual salary from your basic annual salary



YOUR DECISIONS
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If you want to participate, you have to make

3 decisions

o Employee contribution

5% of base

salary
employee
contribution

EURO E

. additional module
investment concept . )
,Pension Saver

Attractive guarantee levels enable an
opportunity-oriented investment

o
KomfortDynamik 80 7%
+ contribution in the event
of disability
Perspektive
+ contribution in the event of
disability

capital investment

powered by Allianz @

risk protection

powered by Allianz @



HOW DOES COMPANY PENSION SHEME WORK AND WHAT ARE THE TWO KEY ADVANTAGES? Allianz @

Principle of company pension scheme

Employer contribution

5%
from your basic annual salary

Tax savings

Employee contribution

5 /Q employee contribution

from your basic annual salary

Contribution from gross income

High savings

o contribution with

low own burden

10%

from your basic annual salary

*The employer's social security savings for incomes of less than €58,050 at 19.975% (average additional contribution from statutory health insurance companies of 1.3%) of the converted contribution (max. 4% of the contribution assessment limit) and for incomes between €58,050 and €84,600 at 10.500% of the converted

contribution (max. 4% of the contribution assessment limit)



THE NEW PENSION SCHEME

Salary-based subsidy model at /}] MERCURY

Mercury will pay an employer’s contribution of up to 5 % of your basic salary, provided you make a personal contribution in the same amount.
Example for a basic salary of 70.000 euros p.a.:

Allianz @)

Employee . .
Employer contribution
70.000 EUR p.a.

Max. Employer contribution

(5%) 3.500 EUR p.a. Total contribution into the

/Y| MERCURY

State-funding (taxxsand.sacial . I
SECHMHISARGS ™Y Pension Plan

L TI0EUR A, 7.000 EUR p.a.

*Assumption: Gross income: 70,000 euro p.a. Tax class 1/0, health insurance rate 15.9 %, church tax 9 % (valid as of 2022).

**The employer's social security savings for incomes of less than €58,050 at 19.975% (average additional contribution from statutory health insurance companies of 1.3%) of the converted contribution (max. 4% of the contribution assessment limit) and for incomes between €58,050 and €84,600 at 10.500% of the converted
contribution (max. 4% of the contribution assessment limit)



YOUR DECISIONS Allianz ()

If you want to participate, you have to make
3 decisions

o Employee contribution a investment concept

Attractive guarantee levels enable an
opportunity-oriented investment

o
. 80 7%
5% of base KomfortDyngm |.k
+ contribution in the event
Salary of disability
employee

ntribution .
contributio Perspektive
+ contribution in the event of
0 disability
E

capital investment

powered by Allianz @



THE PENSION CONCEPT: PERSPEKTIVE Allianz @

At a glance: Perspektive

Solid foundation

Investment in Allianz Life's high-
performance protection assets. The
stability and earning power of the
protection assets are the basis for an

: . e.g.
thgr?ctlve development of the pension . . Covered bonds
' Control by Allianz experts » Corporate bonds
@ with global investment m » Government bonds
know-how . * Shares
Looking to the future with Sié‘:‘t'r‘l’:gs - Real estate
confidence. vermdgen * Renewable energies

Achieved yields are permanently secured
and cannot be lost. Guaranteed benefits
are stated when the contract is concluded.



THE PENSION CONCEPT: KOMFORTDYNAMIK A“ianz @

At a glance: KomfortDynamik

KomfortDynamik total investment

Seize the global

0 ortunit Selection of worldwide investments
PP y ’_/\/N’ such as
e Shares

Opportunity-oriented investment with
PP y Chancenorientiertes ‘ Corporate bonds

flexible adjustment options to capital KomfortDynamik « Emerging markets
market changes. Sondervermogen
Overall control by Allianz
— € eXpertS with g|0ba|
investment know-how
Looking to the future with
. -
confidence. Broadly diversified portfolio of
m investments such as
Fluctuations in the opportunity- « Government bonds
oriented investment are dampened. ) * Renewable energies
Stabilisierendes « Real estate

Allianz Sicherungs-
vermogen
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Where are the contributions going?

Employee | Employer
contribution % contribution

I
% .
%%% .

Direct Insurance Support Fund

+ Limited contributions up to 8% 0Of the CAC * Unlimited th-free _
+  Employer-financed: free of charge

(west) tax-free - in 2022: 6.768 EUR p.a. | p g il ity f
» social security free up to 4% CAC (west) - in *  Employee-finance - socia .secunty ree up
to 4% CAC (west), in addition to § 3 No. 63

2022: 3.384 EUR p.a. EStG 0

*The employer's social security savings for incomes of less than €58,050 at 19.975% (average additional contribution from statutory health insurance companies of 1.3%) of the converted contribution (max. 4% of the contribution assessment limit) and for incomes between €58,050 and €84,600 at 10.500% of the converted
contribution (max. 4% of the contribution assessment limit)



/W MERCURY Allianz (i)

Employee Contribution
Allianz direct insurance proposal

Personal data

Allianz @)

2 Offers — Employee and Employer contribution

Example for a basic salary of 70.000 euros p.a.:

Employer
contribution

/W mERcuRY Allianz ()

Employer Contribution
Allianz support fund proposal

John Example Date of birth: 01.09.1985

Personal data

Technical data of the provision

John Example Date of birth: 01.09.1985

Start of insurance 01.09.2022 Type of commitment: Defined contribution benefit plan
Start of annuity payment: 01.09.2052 Add-on Pension Saver
Payout option: Annuity or lump sum Occupational group (Pension Saver): BO3

Surplus appropriation in annuity payment: Supplementary pension

Technical data of the provision

Premiums and benefits

Start of insurance: 01.09.2022 Type of commitment: Defined contribution benefit plan
Start of annuity payment 01.09.2052 Add-on: Pension Saver
Payout option: Annuity or lump sum Occupational group (Pensicn Saver): BO3
Guaranteed annuity increases: 1% Surplus appropriation in annuity payment: Supplementary pension

Pension scheme (guarantee level) KomfortDynamik (80%) Perspektive (at least 90%)
monthly premium (5% of your basic salary)* 291,67 EUR 291,67 EUR
Monthly guaranteed minimum pension: 215,00 EUR 257,23 EUR
Total monthly annuity**: 491,62 EUR 406,38 EUR
Guaranteed capital 79.657,92 EUR 95.287,80 EUR
Total capital™: 182.148,83 EUR 150.542,41 EUR

* The benefit values were determined on the basis of the current basic salary. Future salary increases lead to higher premiums and additionally increase the benefits
shawn.

** KomfortDynamik (80%): The calculations were based on an annual performance of 4.5% (at guarantee level 80%) There is, however, no guarantee regarding the
of fund units, the parti in the surpluses and in the valuation reserves (profit parit or the underlying bases.

Perspektive (at least 90%): There is no guarantee that the participafion in the surpluses and in the valuation reserves (profit participation) contained in these values and
the underlying calculation bases will be achieved. Possible total benefit if surplus share rates are assumed that correspond fo those cumrently in force.

Information on pension saver in the event of occupational disability:

In the event of occupational disability, the premiums will continue to be paid by Allianz. The premium for this additional
module is 15,08 EUR per month. The additional module is financed from the aforementioned monthly premium and can
be opted out of in favour of a higher maturity benefit.

Premiums and benefits

Pension scheme (guarantee level) KomfortDynamik (80%) Perspektive (at least 90%)
monthly premium (5% of your basic salary)* 291,67 EUR 291,67 EUR
Monthly guaranteed minimum pension: 180,72 EUR 215,62 EUR
Total monthly annuity™: 412,18 EUR 340,66 EUR
Guaranteed capital 79.646,40 EUR 95.025,60 EUR
Total capital™: 181.658,71 EUR 150.135,23 EUR

* The benefit values were determined on the basis of the current basic salary. Future salary increases lead to higher premiums and additionally increase the benefits
shawn.

* KomfortDynamik (80%):The calculations were based on an annual performance of 4.5% (at guarantee level 80%) There is, however, no guarantee regarding the
performance of fund units, the participation in the surpluses and in the valuation reserves (profit participation) or the underlying calculation bases.
Perspektive (at least 90%): There is no guarantse that the parficipation in the surpluses and in the i ves (profit ) contained in these values and
ihe underlying calculation bases will be achieved. Possible total benefit if surplus share rafes are assumed that correspond to those currently in force.

Information on pension saver:

In the event of occupational disability, the premiums will continue to be paid by Allianz. The premium for this add-on is
15,12 EUR per month. The add-on is financed from the aforementioned monthly premium and can be opted out of in
favour of a higher maturity benefit.
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YOUR DECISIONS

Allianz @)

If you want to participate, you have to make

3 decisions

o Employee contribution

5% of base

salary
employee
contribution

EURO E

. additional module
investment concept . )
,Pension Saver

Attractive guarantee levels enable an
opportunity-oriented investment

o
KomfortDynamik 80 7%
+ contribution in the event
of disability
Perspektive
+ contribution in the event of
disability

capital investment

powered by Allianz @

risk protection

powered by Allianz @
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PENSION SAVER Allianz ()

Disability pension module in occupational retirement
plans: "Pension saver® upon onset of disability

Advantages for employees
* Reliable protection of the occupational retirement

plan against the consequences of disability start of retirement ,
including government incentive
+ Waiver of premium already as of 50% disability MR

» Acceptance without a health check

+ Special terms via the employer ' / H/v

,»Pension Saver*

contribution in the event of disability

Income

Working life Retirement age
13



Good to know!

Return to home country

Right to vote

Change of employer

Allianz @)

Taxation Social Insurance Social insurance

* Claims from the
company pension plan
remain intact.

* Refund of German
statutory pension
insurance contributions

« Individual check

Benefit for survivors
before and after
retirement

You have the choice: a
pension or a lump sum
when you retire.

Flexible start of retirement
combined with the
statutory Pension

Direct insurance:

Takeover option when
changing employer (legal
claim)

Support fund:
Possible but not common

Possible reduction in
social benefits due to
conversion

Allowance / exemption
limit in health and
nursing care insurance

Annuity and/or capital
benefits are subject to full
taxation.

dednddd
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What's next? - 2 options

You wish to participate directly in the new

. You want individual advice.
company pension scheme.

Please select
Online consultation >
Please select your project name for consultation
Mercury Pension Plan: participation form e cmn
Please select the structure of your persanal Pension Plan
L BER 13: Pension consultation © 40min

Employee contribution >
Premium fyour hd BER 14: Pension consultation © 40min N
Pension scheme* ~

BER 21: Pension consultation © 40min N
Pension Sover* e

EQUINIX FR 5.5/8.1: Pension consultation © 40min N
Employer contribution
Premium in % of your basic salary: same as employee contribution FF2/ FF3 CyrusOne: Pension consultation ® 40min N
Pension scheme* hd

FF4 CyrusOne: Pension consultation © 40min N
Pension Sover* e

FRA13: Pension consultation ® 40min N

FRA17: Pension consultation © 40min N

FRA17: Pension consultation © 40min N

FRA74 -Colt: Pension consultation © 40min N

FRAN (Glbal Switch) - Phase 2: Pension consultation © 40min N 15



https://satellite.booking-time.com/?key=e8887f169f3bec62
http://www.allianzpp.com/kunde/mercury/participation-mercury.html

Final clause

Cautionary note regarding forward-looking statements

Certain of the statements contained herein may be statements of future
expectations and other forward-looking statements that are based on
management's current views and assumptions and involve known and unknown
risk and uncertainties that could cause actual results, performance or events to
differ materially from those expressed or implied in such statements. In
addition to other reasons not listed here, differences may occur as a result of
changes in the general economic environment or the competitive situation,
especially in Allianz core business areas and markets, or of acquisitions and the
subsequent integration of companies or of restructuring measures. Differences
may also occur as a result of the extent or frequency of insured events (e.g. as
a result of natural catastrophes), the development of damage costs, lapse rates,
mortality and illness rates or tendencies and the default rate of borrowers,
particularly in the banking sector. Also, the development of financial markets (
e.g., market fluctuations or credit defaults) and currency exchange rates,
changes in national and international laws and regulations, in particular fiscal
regulations, may have an impact. Terrorist activities and their consequences
may increase the probability and the extent of these factors.

The company is under no obligation to update forward-looking statements.

The content of this presentation is the intellectual property of our company. Any
further use or dissemination to third parties either in the original copy or as a
duplicate, in excerpts, in electronic form or by way of presentation similar to
content shall require the consent of Allianz Pension Partners GmbH.

No duty to update.

The company is under no obligation to update the statements made in this
presentation.

Allianz Pension Partners GmbH (APP), Kéniginstrasse 28, 80802 Munich

Registered with the IHK (Chamber of Industry and Commerce) for Munich and
Upper Bavaria as intermediary of financial investment products with a license
pursuant to § 34 et seq. (1) nos. 1-3 of the German Industrial Code (GewO).
The entry in the intermediary register (www.vermittlerregister.info) can be
accessed under the following registration number: D-F-155-MAPQ-29.
Mediation of investment funds to Allianz Global Investors. Licensing authority
responsible: IHK Minchen und Oberbayern, Balanstrasse 55-59, 81541
Munich.

Allianz Pension Partners GmbH is not a managing partner in any kind of
commercial partnership.

Registered for the mediation of insurance to Allianz as a tied insurance
intermediary pursuant to § 34d.4 GewO with IHK Miinchen und Oberbayern.
The entry in the intermediary register (www.vermittlerregister.info) can be
accessed under the following registration number: D-E368-5Q6NM-02. Joint
registration authority pursuant to § 11a GewO: DIHK, Breite Strasse 29, 10178
Berlin, Tel.: 0180 — 600 58 50. The following arbitration boards can be
consulted in the event of disputes: Versicherungsombudsmann e. V., PF
080632, 10006 Berlin. Ombudsmann Private Kranken- und Pflegeversicherung,
PF 060222, 10052 Berlin.

APP does not hold any direct or indirect interests representing more than ten
percent of the voting rights or capital in a given insurance undertaking. APP is a
wholly owned subsidiary of Allianz Deutschland AG.

Allianz @)
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